N e L
(oo, amn e §

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI TRUST SURAJBA MAHI LA ARTS COLLEGE

Name of the head of the Institution

Dr.Hasit H Mehta

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02682566555
Mobile no. 9825780889

Registered Email

ut smahi | aart s@ahoo. in

Alternate Email

ut smahi |l aart s@mai | . com

Address Sardar Baug, M| Road
City/Town Nadi ad
State/UT Guj ar at
Pincode 387001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Neeraj K. Yagnik
Phone no/Alternate Phone no. 02682566555
Mobile no. 9824040678

Registered Email

ut smahi | aart s@ahoo. in

Alternate Email

ut smahi |l aarts@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mahil aarts. org/agar. ht ni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. mahil aarts. org/cal ender. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geuEd Period From Period To
1 B 2.11 2008 16- Sep- 2008 16- Sep- 2015
2 B 2.92 2013 10- Dec- 2013 10- Dec- 2020
6. Date of Establishment of IQAC 31- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Shiv Shakti bio

t echnol ogy Ahmedabad( 2)
Rilable 1st pr .ltd
Ahnmedabad Center For

17-Jun- 2019



http://www.mahilaarts.org/aqar.html
http://www.mahilaarts.org/calender.html

Excel l ence in

Organi zation Pvt. Ltd.
(3) universal enpower (4)
KEC I nternational conp

skill Training

Vadodar a

Val ue added courses for 17-Jun-2019 359
sel f earning

i ncubati on corner 18- Aug- 2019 40
Life skill, Enployability 01- Feb- 2019 40
skill, English Functiona

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Guj arati - Dr. VRP UGC 2014 481600
Hasit H Mehta 910
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 129200
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Drop Qut rate reduced and nore villages are added into educati onal

Depart nment has prepared a list of Slow Mediumand Fast Learner students, to

survey. Each



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9739_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9739_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9739_Minutes.pdf

strengt hen teaching | earning process of students Arranged GK conpetition under

| QAC Pl acenent Cell. 30 students were participated in it. 20 students were
participated in job fair of our college and 7 got placenent in bel ow conpani es.
Shiv Shakti bio technol ogy Ahnedabad (2) Rilable 1st pr .ltd Ahnedabad Center For
Excel l ence in Organization Pvt. Ltd. (3) universal enpower (4) KEC Internationa
conp Vadodara All over the year 359 students were participate d in nany Val ue
added, certificates and diploma courses |ike nehadi, rangoli, beauty parl our,
sewi nhg, drawi ng, yoga, tenple managenent, jyotish sastra etc...

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
green canpus got green honour by Nadiad Minicipality
arrange job fair 20 students were participated in job
fair of our college and 7 got placenent
in bel ow conpanies. : Shiv Shakti bio

technol ogy Ahnmedabad (2) Rilable 1st pr
.Itd Ahnedabad Center For Excellence in
Organi zation Pvt. Ltd. (3) universal
enpower (4) KEC International conp
Vadodar a

val ue added courses Al'l over the year 359 students were
participate d in many Val ue added,
certificates and di pl oma courses |ike
nehadi, rangoli, beauty parlour,

sewi ng, draw ng, yoga, tenple
managenent, jyotish sastra etc...

Arrange G K. test for students Thirty students participated in G K
t est
COLLEGE ON WHEELS - COwW W have al so taken up anot her Project,

cal l ed COLLEGE ON WHEELS [or COW for
short]. Wiile on counselling visits to
villages to notivate girls to go for

hi gher education, our staff found that
there are a huge nunber of girls out
there who want to study further, but
have sone physical or social or
econom ¢ constraints which prevent
their attending a college physically.
So, our teachers have proposed this
schenme, in which the college will go to
the villages, and provided the girls
with a heart-to-heart, home-to-hone

hi gher education. Such a project
denonstrates our dedication to our
vision and nmission — we put in the
effort, we take cooperation from al

st akehol ders — to serve a specific
group in the comunity, to provide
transformative results.




No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 10- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 04- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes. The Col | ege has operationalized a
fully functional MS. The Objectives of
the MS are To provide full
functionality for the academ c process
To provide full functionality for
student progression To provide useful
rel evant and opti mal human ot her
resources deploynent for achi evenent of
the objectives of the College To enable
conpliance with authorities w thout
errors of comm ssion and om ssion. This
is achieved by a conmputerised system
properly manned by capable staff with
the help of specially designed
software. The Modul es currently
installed are Admi ssions Survey for
potential students Adm ssion process

i ncluding Student Identity Mdule
Academ ¢ Cal endar Modul e gi ving The

syl l abus for each class year subject
Tinme slot allotnent Teacher assignnent
Cl assroom al | ot rent Proxy teacher

all otment Test Mbdule with Test

schedul e Paper setting nodul e C assroom
assi gnnent Supervi sor duty assignnent
Admit Card Modul e Marks Entry Mbdul e
Resul t decl arati on Publication and
Promotion Policy Mdule University
Conpl i ance Data for Exans Mdul e
Students Account Mdul e Fees Deposits
Library fees Ot her fees charges and




Fi nes Col | ege Accounts System Li brary
Managenent System HR Accounts and
Records System Admi ni stration Mdul e
| QAC Mbdul e Dead St ock Assets Control
Regi ster Mbdul e Student Gievance
Redressal Modul e Staff Gievance

Redr essal Modul e Adninistrative

Conmi ttees Record Mbdul e M scel | aneous
Admi ni stration Mddul e University
Compl i ance Data Modul e Gover nnent
Compl i ance Data Modul e UGC Conpl i ance
Dat a Modul e Data Usage Mbdule for the
i ntranet.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated college, our curriculumis fixed by our University, only
its effective delivery is in our hands. The effectiveness is ensured by
establishing an explicit, detailed, docunented, well-conmuni cated process. It
is graphically represented in the annexure. As per this process, firstly the
curriculumis distributed at the commencenent of the academ c year. Then the
faculty menbers subnit the detail ed teaching schene. Then the Acadeni c Cal endar
is finalized in deliberation with all the faculty nmenbers. The Teachi ng Schene,
Session Plan and continuous eval uation stages are aligned with the Cal endar,
and nade into one docunent. We finally generate the Tine Table | ooking at the
physi cal resources of the College - College-w se, Departnent-w se, Faculty-w se
and C assroomw se. This is shared with all students, so they can come to the
class prepared for the topic. This, conbined with the capability of the teacher
and her/his own preparation, nakes sure the | earning takes place effectively.
Al'l the teaching materials such as textbooks, reference books, web resources,
videos etc. are nmade available to the teacher and the |library for reference,
prior to comrencenent of the semester. Heads of Departnents track the progress
of the syllabus. This is reinforced by a Curriculum Mnitoring Conmittee, which
checks the progress of teaching with the students, and whether it is in |line
with the Academ c Cal endar. Report of this Committee is shared in the Faculty
Meeting for any renedial neasures, and is communi cated to the | QAC. Teachers
mai ntain individual Diaries, which is a record of the progress in the
cl assroom and any noteworthy events in the class. The latter serves as
val uabl e feedback [instantaneous as well as in review] for progress of the
curriculum and for identification of advanced | earners and slow | earners [and
their progress beyond this classification]. Curriculumdelivery is nmade further
effective by the followi ng additional activities: Sem nars Wrkshops Speci al
| ectures Assignnments Educational tours Field trips Industrial visits Feedback
systematic and structured Anal ysis of evaluation, both continuous and externa
Rel evant Points of interest fromeach such activity are shared with each cl ass
and the connection with topics at hand is nmade clear. To ensure the
conpl et eness of the teaching, the college holds a programme cal |l ed CAPSULE
COURSE at the end of each semester for each subject, where all students’ doubts
are clarified.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Child Care Ni |
Rangol i Ni |
Mehadi Ni |
Beauty Ni |

par | our
Fashi on Ni |

desi gn

Stitching Ni |
Dr awi ng Ni |

Ni | Yoga
Ni | Jyoti shSha
stra
Ni | Tenpl e
managemnment

Introduction

17/ 06/ 2019 90
17/ 06/ 2019 90
17/ 06/ 2019 90
17/ 06/ 2019 365
17/ 06/ 2019 180
17/ 06/ 2019 180
17/ 06/ 2019 90
17/ 06/ 2019 365
17/ 06/ 2019 365
17/ 06/ 2019 365

ability/entreprene  Development

urship
48 60
28 33
56 70
40 50
25 35
56 71
26 33
02 03
01 01
02 03

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Quj ar at i 17/ 06/ 2019
BA Econonmi cs 17/ 06/ 2019
BA Soci ol ogy 17/ 06/ 2019
VA Guj ar at i 17/ 07/ 2019
VA Economi cs 17/ 07/ 2019
VA Soci ol ogy 17/ 07/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Guj ar at i 17/ 06/ 2019
BA Econoni cs 17/ 06/ 2019
BA Soci ol ogy 17/ 06/ 2019
VA Guj arat i 17/ 07/ 2019
VA Economi cs 17/ 07/ 2019
VA Soci ol ogy 17/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
352

Diploma Course
7

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Mehadi 17/ 06/ 2019 70
Beauty parl our 17/ 06/ 2019 50
Fashi on desi gn 17/ 06/ 2019 35
Stitching 17/ 06/ 2019 71
Dr awi ng 17/ 06/ 2019 33
Yoga 17/ 06/ 2019 3
Jyoti shShastra 17/ 06/ 2019 1
Tenpl e managenent 17/ 06/ 2019 3
child care 17/ 06/ 2019 60
Rangol i 17/ 06/ 2019 33

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (Journalism Medi a House 9
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

It had been decided by QAC to collect structured feedback fromall the

st akehol ders of the College systematically. This is then anal ysed by an expert,
and his report is presented to the College. The sunmmary of this feedback
collection is summari zed bel ow. 2019-‘20 Excerpts fromthe analysis: Students:
Students expressed their great satisfaction with the val ue-addi ng and

prof essi onal add-on courses which they expected would help themin their career
after graduation. Action taken on the Feedback on the basis of the Analysis is
duly reported in the | QAC Meeting of the respective period, and forns a part of
the M nutes and documentation of the Meeting. The I QAC Council is the rel evant
“Governi ng Body” for this purpose

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA gujarati, 165 160 160



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9739_Projects_undertaken_1617174470.xlsx

Economi cs,
Soci ol ogy

VA gujarati, 195 118 118
Economi cs,
Soci ol ogy

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 160 118 12 9 9

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 7 10 10 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under IQAC guidance, we have devised our teaching methods, and these our teaching methods can be
classified broadly as: PARTICIPATIVE ACTIVITIES: Quiz competitions: Every department organises these in the
respective subjects, to kindle interest in the students - crucial for students coming from backgrounds where there

is no value attached to higher levels of learning. Question bank: Question Cards are developed by each
Department to make up a Question Bank, with a Question on one side and Answer on the other side, to be used

in the classroom to test the students also in Quizzes forming one pillar of Continuous Internal Evaluation. It is
extremely helpful for checking the foundational knowledge of every subject. Tribal Project: involving Sociology
students, devised by the Department, to understand the lifestyle of the Adivasis of a particular area - the locality,
residents’ demography, their food habits, social system, cultural activities, local economy, educational levels,
political organization, arts and crafts, social and life values etc. developing a social profile of the residents of the
area. Study of Navaprabhat De-addiction Center at Nadiad: Twelve patients with addiction of liquor and tobacco
were profiled for their psychological and social backgrounds. Visit to an Old Age Home by students at a nearby
town, studying the social background of the inmates as well as their activities, with a prepared and structured
guestionnaire. EXPERIENTIAL LEARNING ACTIVITIES: Engagement: Faculty involves students in preparing
guestion banks, flash cards, quizzes etc. and encourages them to take part in quizzes which enhances and
concretizes their learning. Educational tours: Students are given detailed information about the tour, and the
background of the places they are going to visit. A small write-up is also prepared and distributed to the students
beforehand. After each tour, there is a special session on what the students saw, going beyond what they were
told initially. A report of the tour is put up on the Notice Board for everyone to read and learn. These are attached
to this Report. This is real experiential learning. PROBLEM SOLVING ACTIVITIES: Capsule Course: targeted at
students, with students in greater responsibility. We invited students from nearby colleges, around 200. Their
doubts and difficulties were addressed by expert lecturers, and the feedback we obtained shows the success of
the programme. A major benefit was that the students learnt how to identify their learning gaps, and formulate a
guestion from their doubts. It also paved the way for student exchange and faculty exchange programmes.
Teachers’ Day: As everywhere, the Day is celebrated by the students playing the role of the teachers. They
learn to identify and formulate “problems” and how to solve them as well! We involve the students in preparing



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9739_ict_tools_1617266517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9739_e_resource_1617266518.xlsx

the Question Bank as well. This helps their ability to formulate questions. Wall Charts Preparation: by students
for various topics, such as on well-known litterateurs requiring a great deal of literature survey, material
collection, content validation and presentation abilities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

631 12 1:53

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

12

3

1

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA u G 19-20 14/ 09/ 2020 14/ 09/ 2020

P.G 19-20 21/ 08/ 2020 21/ 08/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Mechanismto deal with internal exam nation related grievances is transparent,
ti me- bound and efficient. Qurs is an affiliated College, so the nmechanismto
deal with grievances related to examnations is limted to interna
exam nations. As discussed earlier, our approach is to identify and anal yse the
sources of grievances before these actually nmaterialize. How we do this is
al ready discussed earlier and el sewhere, so the sane is not repeated here. CQur
coll ege has a regular Exam nation Conmttee, handling all types of grievances
related to exam nations. W al so have wel | -docunmented system and process for
dealing with grievances related to internal exam nations, as attached to this
Response. Personal hearing is also given to the conplainant if necessary. Any
corrective action is then outlined, and inplenmented by the appropriate
authority — be it the teacher, the head of departnent or the Principal. The
corrective action can be as nmuch as a re-assessnment of individuals or the whole
class. Al such grievances and actions thereon are reported to the Interna
Qual ity Assessnent Conmittee [the |QAC] and forma part of the | QAC Report. The
Conmittee neets twice a year, as mandated, and the frequency matches the
exam nation systemtoo. In this manner, we ensure that our nechanismto dea
with internal exam nation related grievances is transparent, tinme-bound and
efficient. It is a matter of satisfaction that no such grievance has reached




such proportions in the last five years under scrutiny. The reason is our
pl anni ng before the comencenent of the teaching work, and the transparency we
mai ntain in our acadeni c process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Desi gned and nonitored by the | QAC, the process is supervised by the
Exam nation Conmittee. The very design of our internal assessnment mechani sm
ensures transparency and robustness. The nechanism starts with a proper
anal ysis of the curriculumas prescribed by the S.P. University, our
affiliating university. Fromthis, we make our Academ ¢ Cal endar, which is not
just atinme table for classes but a schedule of which teacher will teach which
topic in a given class all throughout the year. And this Cal endar is handed
over to the students at the commencenent of the year. This automatically
ensures that the basis for evaluation is fair and transparent: students know
fromDay One what they have to study, which is the sane thing as “what they
have to be exanmi ned for”. Robustness and transparency start here, fromthe very
beginning. This is the basis for the value we attach to teaching, and the val ue
that students inbibe at our coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mahil aarts. or g/ PROGRAM ht mi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
u G BA Qujarati, 90 90 100
Economi cs,
Soci ol ogy
P. G VA Qujarati, 101 90 89
Economi cs,
Soci ol ogy
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. mahil aarts. org/feedback. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem



http://www.mahilaarts.org/PROGRAM.html
http://www.mahilaarts.org/feedback.html

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch Met hododol ogy-
I nterview nmet hod (Dr.
Bhagat si nh T. dodiya )

Soci ol ogy

11/ 01/ 2020

Resear ch Met hododol ogy-
bservation (Dr. Hemilton
M Mahi da )

Econom cs

11/ 01/ 2020

Resear ch Met hodol ogy-
Hypot hesi s(Dr. Hem |ton
M Mahi da)

Econom cs

07/ 09/ 2019

Resear ch Met hodol ogy-
St eps of
Resear ch(Dr. Bhgat si nh T.
dodi ya)

Soci ol ogy

07/ 09/ 2019

Topi c-Gujarati Thisoras
(Dr. Hasit Mehta)

Guj arati

18/ 02/ 2020

Thi sor as
Meht a)

Topi c- Guj arati
(Dr. Hasit

Guj arati

04/ 02/ 2020

Thi sor as
Meht a)

Topi c- Guj ar at i
(Dr. Hasit

Quj arat i

17/ 01/ 2020

Topi c-Gujarati Thisoras
(Dr. Hasit Mehta)

Guj arati

01/ 01/ 2020

Thi sor as
Meht a)

Topi c- Guj ar at i
(Dr. Hasit

Guj arat i

18/ 09/ 2019

Topi c-Gujarati Thisoras
(Dr. Hasit Mehta)

Guj arati

04/ 09/ 2019

Topi c-Gujarati Thisoras
(Dr. Hasit Mehta)

Guj arati

15/ 08/ 2019

Thi sor as
Meht a)

Topi c- Guj ar at i
(Dr. Hasit

Guj arat i

29/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

G een Honour Uni . Trust Nadi ad
Suraj ba. Mahila| Minicipality
Arts Col |l ege
Nadi ad Arts

30/ 12/ 2019

I nstitution

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
i ncubati on i ncubati on Sar dar Val | - - 18/ 08/ 2019
cor ner cor ner bhbhai
Samgj seva
Trust

No file upl oaded.




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Econoni cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal economi cs 1 5.75
Nat i onal guj arati 1 6. 83
I nt ernati onal Psychol ogy 2 5.75

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Economi cs 4
Psychol ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Ni |l 10 5 Nill
papers

At t ended/ Semi Nill 15 5 Ni Il
nar s/ Wor kshops

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9739_Faculty_participation_1616141994.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NCC Par ade

NCC Fouth Grls

1

18

Battalian V. V.
Nagar

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Cel ebration Bl i nd Soci al 1 157
of “Viklang Associ ation Responsi bility
Sahayak Saptah
Swachha Uni. trust Swachht a 1 17
Bhar at Surj ba Mahil a awar d
Arts Col | ege
Swachha Uni. trust cl ean the 1 17
Bhar at Surj ba Mahila canpus
Arts Col | ege
Swachha Uni. trust Swachht a 1 17
Bhar at Swachha Surj ba Mahila Abhi yan Ral |y
Bhar at Arts Col | ege
Swachha Uni. trust Swachht a 1 17
Bhar at Surj ba Mahila Programin
Arts Col | ege col | ege
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Expert |ecture 110 0 01

Expert |ecture 84 0 01

Expert |ecture 50 0 01

Expert lecture 84 0 01
View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9739_Extension_1616142414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9739_Collab_activities_1617273146.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2384858 2852770

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equiprments Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Semnar halls wth ICT facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

souL Ful ly 2.0 2014




4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 20905 48823357 1459 219298 22364 49042655
Books
9860 231589 34 57105 9894 288694

Ref erence

Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 1 1 1 5 6 0 0
g
Added 30 0 0 0 0 0 0 40 0
Tot al 80 1 1 1 1 5 6 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a And Resour ces
UTS Mahila Arts Col | ege, Nadiad

Educat i onal
Centre, http://ww. mahil aarts. org/ e-

content. htn

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2384858

45175

2384858

7512602

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The |1 QAC has designed the processes of the utilization of the facilities,

and



http://www.mahilaarts.org/e-content.html
http://www.mahilaarts.org/e-content.html

Col | ege.
process,

effective,
Sports Council .

rel evant for |earning and research,
corrective action.
backbone of the coll ege,
after the mmintenance of these also.
Committee is to continuously scan the environnment for emerging technol ogi es and
depl oying these in the College as relevant. All
aware of this procedure and to informthe relevant persons in charge in case of

their continued availability [including maintenance].
has established a Resources and Mai ntenance Conmittee, which supervises the
continued availability of various resources and assets at the di sposal

are | ooked after

as also to nonitor

Sports facilities are | ooked after
There is a Library Comrittee to keep the Library useful and
its utilization and take

As per this,

library,
by the conmittee of the Heads of the
Departnents working in close coordination with the Principal
conflict-free utilization.

the Coll ege

of the

The core task of the College being the effective teaching/learning

this is supervised by the QAC itself but the details of the

utilization of the assets and resources such as cl assroons,
ot her | CT asset etc.

conput ers,

to ensure
by the

The I CT Conmittee keeps a check on the working of the ICT

and ensures that all

Anot her i nport ant

any issue.

the devices are working. It |ooks
responsibility of the

students and staff are nmde

http://www.mabhilaarts.org/sop.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SC, ST, OBC 308 1074500

frominstitution Schol ar shi p,
Sranjivi Sahay
Yoj ana, Alumi Fund

Fi nanci al Support

from G her Sources
a) Nati onal poor girls help 21 47000
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Heal th Card 08/ 01/ 2020 255 Sanj ul akshmi
Hospital, Nadi ad
Life skill, 01/ 02/ 2019 40 K. C. G (Know edge
Enpl oyability Consorti um of
skill, English CGuj ar at)
Functional skill
Tr ai ni ng
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

Number of
benefited
students by
career

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



http://www.mahilaarts.org/sop.html

examination counseling
activities
2019 Essay 30 Nill Nill Nill
Conpetition
2019 G K. test 30 Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
35 35 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Shi v 20 7 Nill Nill Nill
Shakti bio
t echnol ogy
Ahrnedabad( 2)
Ri | abl e 1st
pr .ltd
Ahmedabad
Center For
Excel | ence
in
Organi zati on
Pvt. Ltd.
(3)
uni ver sal
enpower (4)
KEC I nt er nat
i onal conp
Vadodar a
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 68 B. A M A 1. UT.S MA., L. L.
Mahila Arts |B.,,B..ED., M
Col | ege, .S W
Nadi ad 2.
Anand
Education co
Il ege, Anand
3. Bavish
Gam B. Ed.

college V.V




Nagar 4.
Bhagat And
Sonaval a Law
Col | ege, Nadi
ad 5. Shree
J. M Pat el
Institute of
soci al
wor k, 6.
Anand Law Co
Il ege, Anand

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i Conpetition institute 11
Si ngi ng Conpi tion institute 16
sari day institute 27
fashi on day institute 42
200 nmt run institute 13
100 nt run institute 5
Shot Put institute 16
Throw t he Weel institute 16
| ong junp institute 10
kabbadi state 3

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student Council to serve in place of the “Student Union” set with its own
objectives with the guidance of the institute A faculty |eads the Council wth
a final year student being the general secretary. Students are encouraged to be
a part of the decision-nmaking process supporting denocratic form of governance.

This is achieved by ¢ Forming a student council with class representatives e

Representatives of all student related activities ¢ Involving class



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9739_awards_in_activities_1616137798.xlsx

representatives and batch representatives in the neetings held by heads of the
departnents with the class teachers A unique feature of the Institute is the

Art of Living program conducted for both faculty and students. This programis

conpl etely sponsored by the managenent. Moreover, in all decision-nmaking bodies
the student representatives hold a good position and al so participate in any
deci sion making with their opinion. In IQAC cell the student’s nmenbers al so

plays a pivotal role. In Gievance Cell, all decisions are decided in a
congeni tal environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

129200

5.4.4 — Meetings/activities organized by Alumni Association :

17/ 11/ 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

It is apparent fromthis that at the apex is the Board of Managenent of the
Col | ege, supervising the overall operation. The College is headed by the
Principal, and on the academnic side are various Departnents under the
respective Heads of Departnents. On the adm nistrative side is the office
staff. The work is planned and carried out by various Conm ttees, and
coordi nators, collectively providing assurance of the delivery and quality to
the 1 QAC. Dependi ng upon the activity, many comm ttees include students and

adm nistrative staff as well, along with the faculty nenbers. Apart fromthe
various activities described above and el sewhere in this Report, we present
bel ow a case study showing that the College is instilling | eadership qualities

in all staff and students, flowi ng down to such levels that we have an
excel l ent nodel of decentralized, participative nanagenent. Every coll ege
celebrates its Annual Day in various ways. But our students, with the help of
faculty nmenbers, decided to hold a public performance of talented singers from
our midst, and put up an evening of songs based on classical ragas! For this,
they not only identified the talent fromw thin thenselves, but al so decided
upon the ragas to be presented. And we found to our surprise that so many of
our students did have a good know edge of classical nmusic as well. The
committee, therefore, nmade a conplete plan for this event — programe design,
Hal | arrangement [we held the event at the Town Hall of Nadiad], Wl cone
arrangenments, Planning, Pilot Team and the song and talent finalization. In
the progranme, not only were the songs presented by the student-artistes, but
before each song, the raga was explained in sufficient detail by the experts
anong the students. The conplete arrangenents of sound and |ight were al so
handl ed by the college staff and students. Along with the Misical N ght, the
students al so had organi zed an on-the-spot painting conpetition and Mehd
Skills conpetition. These were also fully nmanaged by them The students who had
brought fanme to the College at National, state and University |levels were




felicitated at the function. The event was foll owed by snacks, and the entire
food arrangenent was overseen by the staff as well. Overall coordination was
achieved by the Principal, Dr. Hasit H Mehta. In this manner, the college
demonstrated that it not only has the people who can shoul der responsibility,
but it has an active practice of participatory nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Students get the Admi ssion on Merit
Basi s, as per University guidelines and
nor ns.
I ndustry Interaction / Collaboration Visits to industries and ot her

institution are organi zed to help
students in gaining practical know edge
and field experience. A case study on
recessi on was organi zed by the
econom cs departnment of the institute
for teaching purposes. MOU has been
made with Sanjul axm Hospital for
Medi cal Check-up of Students, MOU nmade
with A S Dahilaxm Library so that
students and faculty nenbers get study
materi al s.

Human Resource Managenent Here we have only girls as students.
Most of them belong to rural area. So
we try to give them chance to recognize
their skill and inprove it. Qujarat
CGovernnent al so cel ebrates 50 years of
establishment of Gujarat state and due
to that we cel ebrated “Saptadhara”.
Where our students have taken part
actively. Cultural program sports
activities etc. were organi zed

Li brary, I CT and Physi cal Col l ege has a huge library with Sol e
Infrastructure / Instrunentation software, Class roons of college are
equi pped with ICT i.e. chalk and
bl ackboard free cl assroons Separate
theatre and Sem nar hall

Research and Devel opnent In our college mnor and naj or
research projects are undertaken
of fered by UGC. Principal also
encourages the staff menbers to present
papers in sem nars, workshops, and
conferences in different |levels. W
al so organi ze such progranms with the
support of UGC and Qujarat University,
Princi pal and other staff nenber have
Ph.D. guide ship. Articles and books
are witten by our |earned staff
nmenbers. One mmj or research is going on
and three minor once are proposed.




Exam nati on and Eval uati on

Col | ege conducts exam as per the
University pattern. The Evaluation is
done as per University guidelines and
nor ns.

Teachi ng and Learni ng

In the begi nning of the year academc
cal endar is prepared and every staff
menber has to work as per this. Every
staf f nmenber prepares his/her own
teaching plan (unit w se plan). These
pl ans are submitted in the beginning of
t he academi c senester. Here we al so
give BI SAG | ectures, experts of the
subjects are also invited to deliver

| ectures. Assignnents are given to
students, cl assroom di scussi ons,

mul ti nmedi a teaching, project work are
al so introduced in college. W also
organi ze educational tour of different
departnent. We al so have extra English
class for weaker students in English.

Curri cul um Devel opnent

Coll ege follows the Curricul um
pl anned by the affiliated University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Col | ege conducts exam as per the
University pattern. Fromthis year, we
have conpl etely converted as many of
t he Exam nation Process to
conputeri sation as possible. These are
descri bed bel ow. ¢« The question paper
is set by the faculty on their own PC,
protected by password and transferred
to the Examination Centre over LAN
only, without a physical copy. The
password being only with the Paper
Setter, conplete integrity is being
mai ntai ned. ¢ The Sitting Arrangenent
for the exam nation is prepared by the
Software itself, which generates a |i st
of the sitting arrangenent, the
exan nati on schedul e, how nany students
for each subject in each hall at which
time slot. ¢ One hour before the tine
of the exam nation, the Exam nation In-
charge and the concerned Paper Setter
jointly take the print-out of the
requi red nunber of copies of the
respective paper for each Exam Hall
put this in an envel ope and seal it.
These packets are then taken directly
to the respective ExamHall. ¢ This e-
gover nance system ensures conpl ete
integrity of the Paper Setting system

Pl anni ng and Devel opnent

Each departnment is provided with
conmputers having internet facility.




The institute Central
adequat e no.
computer with internet facility. -«
Library facilities provided by the
institute for the students and

Li brary has

of books, journal, and

facul ties.

Adm ni stration

e | nternet
Leave and Attendance of Faculties can
be tracked through the | EMCRP software

access to all nmachines -

Fi nance and Accounts

Tally System for
accounts in accounts departnent.

mai nt ai ni ng the

St udent Admi ssion and Support

year,

in this Software:
printing ? Student birthday display ?
St udent

Col l ege has created its own,
dedi cat ed Managenent Support Software o
As per
the follow ng features were added

di scussions in the previous
? Student |-Card

result
I nt er nal

tracking ? Student
Mar ks system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

From date
e

organised for
teaching staff

Year Title of the Title of the

professional | administrativ
development training

programme programme

organised for
non-teaching

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9739_Training_Programmes_1616057743.xlsx

at well-known city
hospital is available to
all the lady staff
menbers - Fee relaxation
for the children of the
teaching staff nenbers,
if they study in our
institution - Maternity
and paternity |leave is
al so provided to the
faculty nmenbers -
Maternity and paternity
| eave is also provided to
the faculty menbers - In
case of accidental death
there is a group
i nsurance of Rs:

1, 00,000/ - is available
for all the staff nenbers
- If a faculty nenber
dies on duty the college
provide Rs 5,00, 000/-
financial help to his/her
famly in terns of state
govt. rules. - Goup
| nsurance schene for the
enpl oyees of non-govt.
College in Gujarat state

to class |V enpl oyees -
The non-teachi ng and
adm nistrative staff can
avail a loan fromthe
managenent up to Rs

30, 000/ - at any
energenci es. - Fee
rel axation for the

children of the non-
teachi ng staff nenbers,
if they study in our
institution - Maternity
and paternity |leave is
al so provided to the
faculty menbers - In case
of accidental death there
is a group insurance of

Rs: 1, 00,000/- is
avail able for all the
staff nenbers. - If a
faculty nmenber dies on

duty the coll ege provide
Rs 5, 00, 000/- financial
help to his/her famly in
ternms of state govt.
rules. - Group |nsurance
scheme for the enpl oyees
of non-govt. College in
Qujarat state

Permanent Full Time Permanent Full Time
Ni |l 1 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
- Free nedical facility - Unifornms are provided - Free nedical facility

at well-known city
hospital. MUs signed
wi th Sanj ul axmi Hospital,
Nadi ad for nonitoring
students’ health. - Free
access to the nost
prom nent Public Library
of the District, A S.
Dahi | axm Li brary,

Nadi ad, which has been
adj udged as the Best
District Library by the
State Governnent, as per
an MoU signed with them -
| egal aid - Travel
rei mbursenent facility is
provided in formof State
Govt. rules.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

requi red. The audit

t he col |l ege,

war ni ngs and takes corrective action.
flagged by the Auditors,

Col l ege has its accounts and finances audited every year,
is done by Ms Chetan Shah,
possi bl e probl ens before they arise,
accounts for the last five years are attached as required. The nmanagenent of
in consultation with | QAC, goes through any audit objections or

However, there

to prevent future issues.

showi ng t he robustness of our

as is statutorily

FCA. He al so points out

The audited

has been no audit issue

processes.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9739_Funds_or_Grants_1617274573.xlsx

1869727

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes EXPERT- DR Yes CURRI CULUM
ALPESH TALATI MONI TORI NG
COWM TTEE
Admi ni strative No Nill Yes C. A. CHETAN
SHAH
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
] and MA [ ], parent

Parents and Teacher Association neeting arranged on BA |
attended the neeting. - College arranges Alumi Association neeting at Canpus.

Feedback and suggestions are discussed during | QAC neeti ng.

6.5.3 — Development programmes for support staff (at least three)

1) Induction training for the fresh recruits, which included conputer training

where appropriate 2) Special on-the-job training for experienced staff, as per

t he changi ng Qperations System and Standard Operating Procedures. Not all of

these are due to our initiatives, but are to be inplenmented due to requirenents

of the affiliating University or governnents, both state and centre. 3)

Suggesti on schenes, both public and anonynous, to ensure we get the best
i nprovenents necessary and avail able for us.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Faculty Lectures, Faculty sem nar, Student
Sem nar and Faculty Articles and expert |lectures conmpared to previous year’s

activities. 2. Mire villages are added into educational survey. 3. Plantation
of 100 plants |like Gul mahor, Parijat, Karan, Jasud, Jasmine Tulsi in College
Canpus. students took part in this activity. And 200 Neem 100 Nilgiri tree
saplings were also planted at the Coll ege Canpus. Mst inportantly, students
are explained the benefits of the plantation, of each type of tree, and the

ki nd of mai ntenance and care required for each type.

1. There is increase in Guest

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 CAPSUAL 10/ 12/ 2019 10/ 12/ 2019 10/ 12/ 2019 14
COURSE

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Gender Equity 08/ 02/ 2020 08/ 02/ 2020 221 Nill

Awar eness
Lecture by Dr.
Ila Macwan

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

cel ebrated Plastic free canping during 12-12-2019 TO 26-12-2019 ENVI RONVENT DAY
05- 06- 2020 PLANTATI ON progranmme on 04-07-2019

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 17/ 05/ 2 1 1) 1) Coun 631
020 Cont act sel ling
of Rural of Rural
Students | Students
2) Nei ghb|2) Nei ghb
our hood our hood
Qutreach | students

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

code of conduct

08/ 07/ 2019

As ours is an
affiliated, Gant-in-Ad
Col | ege, the Code of




Conduct for each is taken
fromthe authorities
wher ever avail able, e.g.
UGC, Sardar Pat el
Uni versity [our
affiliating university],
governnent, etc. \Werever
it is not available, we
have devi sed our own e.qg.
t he Hunman Val ues
docurent. Al these are
avai |l abl e on our website
where they differ from
the prescri bed codes by
the authorities. To
i ncul cate these values in
the various publics, we

conduct regul ar
programes as well. For
i nstance, the nmgjor

expl anati on of the code
for students is provided
in the orientation
itself, along with
printed docunent. For the
staff — teaching and non-
teachi ng, we have held
programes when we
i ntroduced these codes,
and for the new
addi tions, the Principal
personal Iy expl ai ns these
to the individual, since
the additions are very
few every year

Human Val ues Document

01/07/ 2019

The Human Val ues
Docunent is displayed
prom nently and di scussed
informally in many
nmeetings. A formal review
i s not undertaken unl ess
formally requested, in
order to prevent
frivolity. Code of
Conduct is cited as often
as required principally
to maintain a sense of
fairness in
adm ni stration, and only
rarely to take punitive
action.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

yoga day
cel ebration

21/ 06/ 2019

21/ 06/ 2019

270




orientation 15/ 07/ 2019 15/ 07/ 2019 90
pr ogr anmre

gui dance from 05/ 08/ 2019 05/ 08/ 2019 12
state | evel
advi sory officer

one day 20/ 09/ 2019 20/ 09/ 2019 70
educational canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Plantation Programis organi sed every year at our college Canpus by NSS w ng.
-col I ege canpus cl eanliness canpaign -- Plantation of 100 plants |ike Gul mahor
Parijat, Karan, Jasmine Tulsi in College Canpus. 50 students took part in this
activity. - College also organises Plantation prograns, distributes saplings to
the students to plant trees at their nearby area. - Cel ebration of Yoga Day in
Col | ege Canpus. - Awareness of Cleanliness programin college canmpus, - During
the year, free OPD is arranged for students. - Each Departnment has prepared a
[ist of Slow, Mediumand Fast Learner students, to strengthen teaching | earning
process of students. Fromthis |ist arranged extra classes for them - To nake
the teaching | earning process accurate in college and to check whet her the
teaching is going on according to the acadenic planner. For this, nade
committee of three nmenbers. - Water harvesting is practiced in the college. -
Pl astic free canmpus week cel ebration

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title of the Practice: EMPOANERI NG THE UNDERPRI VI LEGED
THROUGH EDUCATI ON 2. (bj ectives of the Practice: Discover the background
conditions of the students, on the social, econom c and educational dinmensions
with a viewto providing a better |learning environment for them and to renove
i npedinents in their path. 3. The Context: Qur students cone fromthe npst
di sadvant aged and underprivil eged strata of the society. To add to the
difficulty, they cone fromnearly 170 vill ages surroundi ng Nadi ad. Many of them
get nmarried during the undergraduate study, and are unable to study further due
to family duties, and due to childbirth. Many have no one to care for the child
in case they attend college. For them facility is needed to take care of the
child while they attend classes and wite exans. Many have, in fact, given up
the very idea of further study at the tinme of childbirth, and they need heavy
doses of convincing, in spite of the college offering a creche. Yet, it offers
a concrete enabler. 4. The Practice: In the year 2014-’15, this practice was
started with identifying the educational backgrounds of the students, with our
faculty and staff doing a door-to-door survey of graduate girl students, al ong
with the survey of the 12th standard-pass every year, in the sumer vacati on,
sacrificing their own vacations. The data so collected is presented in the
following details along with. W conduct another survey inmediately after
adm ssion to the College. Data collected fromthis socio-econonmc Survey is
presented in the followi ng table along with. Toward the 1lst senester end, we
conduct yet another survey about their famly conditions. Data collected from
this Survey is presented in the nmention below along with. These three Surveys
together helped us to zero in on the reason for many drop-outs after
graduati on: notherhood. The Survey al so hel ped us identify the wonen who woul d
need additional financial help to conplete PG as we were convinced they woul d
benefit fromPG This hel ps us design and give effect to all our efforts in
every direction to bring about these outcones. Based on the Surveys threw up,
we took two actions: ? Establishing a créche for nother-students, so they can
easily bring their child to college. This involved not only the equi pnent and




furniture we also trained a fermale peon to function as the Caretaker for the
creche. The expenditure on the créeche [over Rs.1.92 lakh] is described in the
followi ng details along with. ? The Schol arship Programme: In spite of
governnent clai ns about scholarships for all girls, getting it requires
trenmendous, untiring data-entry and followup effort with governnent, which we
do and no other college does. Over the past five years, we could procure
Rs. 61, 61, 370. W al so got nobney from Guj arat Houses and Qther Constructions
Labor Welfare Board. ? By tying up with donors through staff initiative, we
were able to provide funds for the indigent students, and they could fulfill
their anmbition to enrich their lives. The anpbunt spent on the initiative [over
Rs. 72,000] is described in the follow ng manner along with. 5. Evidence of
Success: Though the success can al ways be neasured, it nust be renmenbered that
due to this practice, we have been able to enmpower girl students who coul d not
have studied otherw se, by providing themfacility AND fundi ng. Success can be

evidenced by two criteria: ? Inprovenent in enrolnent — overall, and especially
for married wonen and nothers. Grls fromvillages not participating earlier
have al so started enrolling. Qur retention has inproved as well, due to this.

Data for this has been reported in the Best Practice above, as nentioned above
? Inprovenent in results — both overall and as a proportion of the university
rankers. Data for this has also been reported in the Best Practice above, as
nmenti oned above This can be seen in the graphs and the tables al ongside, giving
the inprovenments on both di mensions, showi ng specifically the students with
fam ly responsibilities. 6. Problens Encountered and Resources Required: Lack
of sanctioned staff is a very major problemwe encounter continuously: In spite
of sanction, government is not releasing permssion for recruitnment. W are
bei ng continuously strained for human resources. The nmagnitude of the problem
can be seen in below attached in the ADDI TI ONAL | NFORVMATION, in the link at the
end of this answer, giving the debilitating shortage of staff. Bel ow
i nformation gives the anount that the Coll ege has spent just to keep the bal
rolling, by raising the noney by pleading with generous donors. 7.Notes
(Optional): This result should be seen in the light of the deeply
underprivil eged social background of our students. They also cone fromfar-off,
interior villages and but for serious counseling by our entire staff by going
to their hones, they would not have stepped inside a College, and thereby would
surely have missed out on a nost essential step in enpowernment and a |ife of
dignity. It is worth noting at this stage that due to such excellent work at
our college, there has been a trenendous rush for adm ssion. Due to this, we
have had to take special pernmission TWCE in the last ten years to increase our
intake from 100 to 170. Best Practice — 2 1. Title of Practice: CLUSTER QUALITY
| MPROVEMENT PROGRAMVE 2. (bj ectives of the Practice: Qur objective is to
enhance the teaching quality in our college by inproving not just our College,
but by involving the cluster of colleges in the area, because this activity has
a snowbal ling effect, and we gain by giving. 3. The Context: In the academ c
circles, there has been a | ongstandi ng concern that the quality of education
has been going down for a variety of factors, and it is spread all over. After
a lot of discussion in the acadenmic fraternity, we thought of intervention in
an ENTI RE CLUSTER of colleges in the vicinity rather than just one coll ege.
Consensus was that the one innovative way to inprove the |earning takeaway for
our students was to expose themto a variety of teachers, beyond our own
faculty. This would provide a nmuch wi der horizon than the one provided by just
one col |l ege. Another reason was that the students would have a platformto
interact with students of other colleges, so the students should be famliar
Wi th other approaches. 4. The Practice: Wrking very systematically, we
conduct ed the programe for one year and decided to blend in the | earning each
year, and deciding the scope for the next year. This entire journey of evolving
this Best Practice, starting with the year 2014-'15, is narrated below First:
we decided the target students: those in the 2nd and 4th Senmesters, fromonly
one Major. Then was the decision on the format: a three-session, intensive




capsul e | ed by outside teachers. Qur teachers pitched in and prepared speci al
instructional material for this course. Fromthe first year’'s experience, we
expanded the course to all the three Majors offered in the second year. In the
third year, we started inviting students fromother colleges in the cluster
also. And in the fourth year, we expanded the nunber still further. W have now
come to a stage where we have nearly reached full capacity. The enrol |l nent
figures are given in the table along with, in the ADD TI ONAL | NFORVATI ON
Section. 5. Evidence of Success: Inprovenent in the College results — pass
percentage and rankers, increase in college enrolnent due to inproved inage of
the college — when enrolnents in all Arts Colleges are falling. Data for the
sane is presented in the table below. Qutcone of the practice: W were able to
neet all the major objectives: ? Inprovenent in our own results: overal
percentage and university ranks shows bel ow. ? Inprovenment in the caliber of
our faculty ? Inprovenment in our adm ssions: W have girls seeking adm ssion in
our College fromnearly 170 villages in the nei ghbourhood of Nadiad. ?
| mprovenent in students from other coll eges seeking adnission in our college
due to their exposure to our Capsule Programes as UG students, as also by
i ntensive canvassing in their UG Col |l eges by our Faculty 6. Problens
encount ered and Resources required: W encountered two najor problens: firstly,
faculty had to really condense the material for the entire course into a
capsule. This, being done for the first time formally, required validation and
there are no standards for this. So we had to confront this challenge. 7.Notes:
The overall outcone could be sumred up in the follow ng highlights: ?
Significant inprovenent in the academ c results of the college ? Inprovenent in
the teaching skills of the teachers, as they |earnt how to conduct intensive
sessions ? By involving outside faculty, it led to their conpetence building
al so ? By expanding the course to students of other colleges, it led to
i mprovenent of quality of other colleges also, and of their results

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. mahi |l aarts. org/ bestpractice. ht ni
http://ww. mahil aarts. org/ phot 0s2019-20. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

RUSA Grant Rastriya Uccha Si ksha Abhiyan (RUSA) is the special programre for
t he devel opment of top 50 colleges anbng the state. In which we got selected
for this progranme anong ei ghteen coll eges situated in the Kheda District.
Under this programe we college got 2 crores grant for the construction,
renovati on and equi prmrent. We use the 1 crore grant for the devel opnment and the
rest of 1 crore grant is in process of devel opnent. COLLEGE ON WHEELS - COW W
have al so taken up another Project, called COLLEGE ON WHEELS [or COW for
short]. Wiile on counselling visits to villages to notivate girls to go for
hi gher education, our staff found that there are a huge nunber of girls out
there who want to study further, but have some physical or social or econonic
constraints which prevent their attending a college physically. So, our
teachers have proposed this schene, in which the college will go to the
villages, and provided the girls with a heart-to-heart, home-to-hone higher
education. Such a project denponstrates our dedication to our vision and nission
— we put in the effort, we take cooperation fromall stakeholders — to serve a
specific group in the conmunity, to provide transformative results.

Provide the weblink of the institution

http://ww. mahi |l aarts. or g/ phot 0s2019- 20. ht n



http://www.mahilaarts.org/bestpractice.html http://www.mahilaarts.org/photos2019-20.html
http://www.mahilaarts.org/bestpractice.html http://www.mahilaarts.org/photos2019-20.html
http://www.mahilaarts.org/photos2019-20.html

8.Future Plans of Actions for Next Academic Year

A To plan an Increasing in the results and students strength of G aduate Post-
Graduate. B to introduce a “ College on Weels” Project to provide education at
the doorstep for girls who cannot cone to college for any reason, and try to

granted to inplenment it. C To plan an increasing in the Industrial |inkages of
val ue added courses and placenment cell. D To Strive an increasing in the Skil
based education and Grab an advantage of governnent education skill schene. E To

plan for taking an action on posts sanctioned but recruitnment perm ssion not yet
gi ven by governnent. F W have three core subject in under graduation |evel
(CQujarati, Sociology and Econonmics), we introduce a plan to include three nore
subj ect in under graduation. (English, Psychology and Political Science) And in
post -graduation | evel we will introduce one nore programi.e. Mster of Soci al
Wrk (MSW. Gto introduce the Science Faculty in future, opening up the Science
streamfor girls. H To strive for Applying for an Autononobus Col | ege status.
Fund/ Cash flow. A from students fee - fromcollege own funds B Amount of Rupee 5
crore will cones from Unicem Industry Bonbay. (Social Corporate responsibility) C
fromcoll ege own funds. (Per Year 1 |akh 5 year 5 | akh) D from col | ege nmanagenent
trust funds (Per Year 3 lakh 10 year 30 | akh) E from col |l ege nanagenent trust
funds (legal fee one tine 3 lakh) F from students fee as require- fromcoll ege
own funds G Anobunt of 25 lakh fund from |l pcowal a Charitable Trust H from Col | ege
Managenent Trust as require.
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